






Act; or
5.3.3 Every criminal offence of which the individual has been found guilty and

received an absolute discharge; or
5.3.4 Every criminal offence of which the individual has been found guilty and

received a conditional discharge on conditions set out in a probation
order; or

5.3.5 Every criminal offence for which there is an outstanding charge or
warrant to arrest in respect of the individual. Every court order made
against the individual; or

5.3.6 Any conviction for which a pardon has been granted.

4. CROSS REFERENCES

LEGISLATION
Child and Family Services Act 
Education Act 
Mental Health Act 
Municipal Freedom of Information Protection of Privacy Act 
Police Record Checks Reform Act

YCDSB POLICIES

YCDSB Policy 202 Safe Schools - Student Discipline 
YCDSB Policy 204 Child Protection and Abuse 
YCDSB Policy 207A Administration of Oral Prescription Medication to Elementary &
Secondary Students 
YCDSB Policy 207B Administration of Oral Non-Prescription Medication to Elementary
Students 
YCDSB Policy 209 Supporting Students with Prevalent Medical Conditions:  Anaphylaxis 
YCDSB Policy 218 117 Code of Conduct 
YCDSB Policy 223 Bullying Prevention and Intervention
YCDSB Policy 303 School Organized and Continuing Education Excursions
YCDSB Policy 317 Electronic Communications & Social Media 
YCDSB Policy 603A School Fundraising 
YCDSB Policy 603B Fundraising for External Charitable Purposes
YCDSB Policy 606 Catholic School Councils 
YCDSB Policy 613 Equity & Inclusive Education 
YCDSB Policy 701 Access to School and Board Premises 
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https://www.ontario.ca/laws/statute/90c11
https://www.ontario.ca/laws/statute/90e02
https://www.ontario.ca/laws/statute/90m07
https://www.ontario.ca/laws/statute/90m56
https://www.ontario.ca/laws/statute/15p30
https://drive.google.com/file/d/0B0-HXDw45sKAX01xN09zNjltVkU/view?resourcekey=0-45rUIXFjs1lkwrbjtAiJ5w
https://drive.google.com/file/d/0B0-HXDw45sKATkpKNFFLenVYTFk/view?resourcekey=0-aKh1Hx5QsbWpcrJEEEM89g
https://drive.google.com/file/d/0B0-HXDw45sKAWUJfY3l6cHpwaTQ/view?resourcekey=0-YRR3DlZyEiGQv979C0QQIg
https://drive.google.com/file/d/0B0-HXDw45sKAWUJfY3l6cHpwaTQ/view?resourcekey=0-YRR3DlZyEiGQv979C0QQIg
https://drive.google.com/file/d/0B0-HXDw45sKAN1J1Z2FrZ1VfSDQ/view?resourcekey=0-K8hUdmKmMHHpnIJTR34fVw
https://drive.google.com/file/d/0B0-HXDw45sKAN1J1Z2FrZ1VfSDQ/view?resourcekey=0-K8hUdmKmMHHpnIJTR34fVw
https://drive.google.com/file/d/0B0-HXDw45sKAWU1Mdjk2VmVmdzA/view?resourcekey=0-RSDvri0XomvoeP02wFFZwg
https://drive.google.com/file/d/1Xu2Txe2hsnA-SxKu9uvrg1SQ2Jr0qeph/view
https://drive.google.com/file/d/0B0-HXDw45sKANGN5WWY4MHNNdWM/view?resourcekey=0-zKnNLX4IyxrGvsShOFyZPQ
https://drive.google.com/file/d/1TAXP6ufaoq3fVc9XrYPxsKtmQc0vPbJ8/view
https://drive.google.com/file/d/0B0-HXDw45sKASF9uLS1oUGJMdzQ/view?resourcekey=0-Rcc-mwRenRVdyrMdA3XdHA
https://drive.google.com/file/d/0B0-HXDw45sKAMTRTdFFQYXY1VVU/view?resourcekey=0-UWzm6PkageeY34U9nBko8w
https://drive.google.com/file/d/0B0-HXDw45sKAdVpWWG54dVdiR1k/view?resourcekey=0-TNJq-rz95WSh1ciggdntsA
https://drive.google.com/file/d/0B0-HXDw45sKAYlhZXzl6Z1BYeVk/view?resourcekey=0-z7amycRNkMuCy3dfzBousg
https://drive.google.com/file/d/0B0-HXDw45sKAUmZBN3V4Y1RaakU/view?resourcekey=0-hgV0sAEOkb-Uacu8ubpl5g
https://drive.google.com/file/d/0B0-HXDw45sKAS1NtMHpRbjVsR2c/view?resourcekey=0-HCZxK5FjrhNYZnYxjSjrMA




representation of the community. 
3.2.2   The Principal shou/   n



4.2.3  A review school equipment, i.e. photocopier, gym storage; 
4.2.4  A statement concerning legal liability (See Appendix E;); 
4.2.5 A statement on disclosure of abuse by a student (See Appendix F) and
4.2.6 A review of procedures related to health and safety issues (See Appendix

G & H). 
4.3 Volunteers must follow sign in procedures and wear visitmeed isfe ty Õ  gn 



APPENDICES

Appendix A Volunteer Offence Declaration 

Appendix B Confidentiality Agreement 

Appendix C School Volunteer Orientation Checklist 

Appendix D Volunteer Driver Form (Admin. 74A) 

Appendix E Statement of Liability Insurance (Admin. 74B) 

Appendix F Statement on Disclosure of Abuse by Student to a Volunteer 

Appendix G Statement on Health and Safety Issues

Appendix H Standard Health and Safety Requirements

Appendix I Volunteer Agreement & Emergency Contact (Admin. 129)
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Appendix C
York Catholic District School Board

School Volunteer Orientation and Checklist

Prayer, Welcome, and Introductions 

Valuable Volunteers: 
Celebrating volunteer assistance 
Areas for volunteer assistance at school  
School Council Committees and volunteers 

Role of Volunteer: 
School policy, protocol, procedures 
Sign in/out, use of volunteers tags/button 
Classroom/school assignments 
Responsibility – liability – accountability 
Confidentiality – Freedom of Information 
Duties and parameters: readiness 
Scheduling/timelines/alternate arrangements 
Communication w$ ,



YORK CATHOLIC DISTRICT SCHOOL BOARD

VOLUNTEER DRIVER – AUTHORIZATION TO TRANSPORT STUDENTS
Part A

This will
authorize____________________________________________________________________________

(Name of teacher or other volunteer driver)

1. To transport students participating in the events listed on the attached school schedule,
OR

2. To transport students participating in the following school activity:
_____________________________________________________________________________________

3. Vehicle Information:  MAKE: _____________ YEAR: ______ LICENCE #:_______________________

__________________________ _____________________ _______________________
Date 1 ____ _= nrme 

1 ve_ h_dr tee
t T Th_InnlCAn:#An:hnnr_T 









Appendix G

York Catholic District School Board

Standard Health & Safety Requirements

The York Catholic District School Board is committed to promoting a healthy, safe and
respectful workplace for all employees, students, volunteers, visitors and contractors. To
fulfill this commitment, the Board shall comply with and enforce legislative requirements
including the Ontario Occupational Health and Safety Act, Environmental Protection Act,
and other federal and provincial statutes, local by-laws, plus all policies, rules or
procedures issued by the Board. 

In consideration of the above policy it is essential that all employees and volunteers must: 

1. Work in compliance with the provisions of the Occupational Health and Safety Act
and Regulations Environmental Protection Act and Regulations, and the Board’s
environment, health and safety policies and procedures; 

2. Use or wear protective equipment, devices, and clothing that the supervisor requires
to be worn; 

3. Report to their supervisor the absence of, or a defect in any equipment, protective
device of which they are aware, that may endanger themselves or another person; 

4. Not remove or make ineffective any protective device required by the regulations or
by the supervisor; 

5. Report to their supervisor any contravention of the Occupational Health and Safety
Act, Environmental Protection Act and Regulations or the existence of any hazard of
which they are aware; 

6. Not use or yotk tc hexpment m hx zz1-ἠcec a of of ndMnv Ƈ Pr ce  a t N 
5. Reh y endano thᵵ r e ѿ ich t nd ƅ Ƈ ;ot reaw doportNe o

ent suporecheiccear an h bcc hexpmeov

onḴ iovi  

ane  porlt  of

by the ence visor; 

5.  S  d orotec h lyths



Appendix H
Admin #129
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