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CHAPLAINCY TEAMS

1. PURPOSE
The YorthGitloditic DiBtrict Schodi Bogrdcpthasingegral partner in the faith formation of its students
recognizes the importé’%e of the Chaplaincy Team in the spiritual care and nurturing of all
members of the Catholic Secondary School Community. Chaplaincy teams working in harmony with
the Church, the broader school community, the parishes and the parents/guardians play a pivotal
role in sustaining our vision of Catholic education and in helping students become disciples of
v Jesus Christ.
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3.3 Chaplaincy Team Member applicants shall fulfill all Board and Archdiocese
requirements as outlined in Appendix A prior to their appointment to the role.

4. RESPONSIBILITIES
4.1 Director of Education
4.1.1 To oversee compliance with the Chaplaincy Teams policy.

4.2 Appropriate Bishop, Archdiocese of Toronto
4.1.2 To approve annually any new members to the Chaplaincy Teams.
4.1.3 To support Chaplaincy Teams in their ongoing spiritual formation.

4.3 Superintendent of Human Resources and International Education
thd.1 To compile and submit, on an annual basis, the Chaplaincy Team membership list
t Chaplépd office of the appropriate Bishop for the Archdiocese of Toronto for approval.

4.4 Principal

4.4.1 To establish and submit, on an annual basis, the Chaplaincy Team membership
list to the Superintendent of Human Resources for review.

4.4.2 To provide leadership to the Chaplaincy Team to help students fulfill the Ontario
Catholic School Graduate Expectations in an inclusive, loving Christian
Community.

4.4.3 To provide appropriate resources and support which enable the delivery of
meaningful Chaplaincy services as outlined in the YCDSB Chaplaincyynidd r  r r






